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Note: 1. Answer any FOUR full questions from Question No. 1 to 7.
2.Question No. 8 is compulsory
3. Missing data, if any, may be suitably assumed

0. No Question Marks  (RBTL:CO:PO)
1. a. Explain about Strategic job redesign at work 03 2:1:1)
b. Elucidate On Generation — Y/ Millennials at Work Place. 07 (2:1:2)
c. Identify how competency-based hiring is useful in hiring and examine 10 (3:2:2)

competency Iceberg model usage in job analysis.

2. a. Discuss about various Organizational Works. 03 2:1:1)
b. explain in detail about Recruitment Metrics 07 (2:1:2)
¢. Consider yourself as HR manager and Plan Overall Hiring Process in 10 (3:2:2)
organization.
3. a. Identify the use of Assessment centres in interviewing candidate. 03 (3:3:3)
b. Make use of job evaluation for determining compensation for a particular 07 (3:2:2)
job.
¢. Examine various interview techniques used in talent acquisition. 10 (4:3:3)
4. a. Identify the use of Simulations in interviewing candidate 03 (3:3:3)
b. Identify the good interviewer traits 07 (3:2:2)
c. Examine various strategies for recruitment and selection of 10 (4:3:3)

millennials/gen-y.

5. a. Whatis Personality Assessment? 03 (2:4:4)
b.  Explain Honesty and Integrity Assessment 07 (2:4:3)
¢. Examine Birkman Method and MBTI. 10 (3:4:3)
6. a. Discuss about Reference Check 03 (2:5:3)
b. Apply Unique recruitment strategy 07 (3:4:3)
c¢. Discuss about overall Induction Process. 10 (5:5:3)
7. a. Explain about Interviewer and Interviewee 03 (2:4:2)
b. Examine overall BEI Process. 07 (3:2:3)

Note: (RBTL - Revised Bloom’s Taxonomy Level: CO - Course Outcome: PO = Programme Outcome)
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Note: (RBTL - Revised Bloom’s Taxonomy Level: CO - Course Outcome: PO — Programme Outcome)

c¢. Examine various Legal and Ethical consideration in recruitment.

Case study

Make use of hay group job evaluation method and brief about it using
hay chart with the following job description provided.

SALES 10B DESCRIPTION AME.iinzia

Terrpiphen

b Desoription:

DuF compary 1§ [oakre fof & saies represaniate 1o be responsbls Tor gensrating laas and masting
safes goals. Duties will include saled presentabions and produdt demonstrations, a5 well as negatiating
tonlracts with potentisl clients.

in arar in be suceesaul in This i, yeu will aesd to hawe 8 desg enderstarcng of the sales pracess
and dynamics, and sluy supedh interpersond ckills. Previpis expedene o a sales role 5 an
arfvantaps

R s pomsbilithes:

Gororating foacs

& Meanng oraxceaning sales goas

s Negonating all contracts with prosperiive dients,

®  Helping determing prong schedwies for cuotes, promaonons, and nopotiations.
®  Préparing weskly and manthly repors.

*  Glving sales preseniafions io a range of prospedthe diens.

®  Coordinabng selos efforts with marketing orogmames.

*  LUnderstanding and promoming company programs.

*  Dbiaiping depasitsand batance of payment fepm disnks.

*  Proparing and suhmithng sale s contracts far orders

& Visiting eliants and peafential dlents ta evaluaie neads or promaie pm-rll.l.—.s Al eries,
& Mainfaining chlent rees

®  answening oient guestans abaut credit terms, products, prices, and avalahiitg

Cuadificalions

= Bachelors degree in business, markating, econamics, of raksied takl,

o [xpetience insdas,

s Understanding of tha salas process and dynamics

& A commitrnent (o exosllenk Customss send e,

o Exceflent wrillen shd verbal gomimuni dation shlls,

«  Suped interpersand skills, including the abiity to quickly bulid rappon with bam sustamers
and suppliers,

*  Expedence whing oompulsrs lor d vaniely of ek,

v Cornpelency in microsofl spplications indiding wesd, exoel, and ouSook.

& Able lowork comtortaliy ina tast paced envirpnmeanl

a. Create a hay group job evaluation chart upon above job description

b. Justify the ratings provided to the hay chart
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