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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

BALLARI | NSTI TUTE OF TECHNOLOGY AND
MANAGEMENT, BALLARI

Name of the head of the Institution DR V C PATI L
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08392237150
Mobile no. 9448006862

Registered Email

bi t m gac@nail . com

Alternate Email

principal @itmedu.in

Address Jnana Gangotri Canpus, No 873/ 2,
Bal | ari Hosapete Road, Allipura, BALLARI
City/Town BALLARI
State/UT Kar nat aka
Pincode 583104




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director DR N GURURAJ
Phone no/Alternate Phone no. 08392237150
Mobile no. 9448695476

Registered Email

bi t m gac@nai |l . com

Alternate Email

bi t bl y@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://bitm edu.in/agar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. bi tm edu.in/nacc-ssr

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B 2. 66 2015 25- Jun- 2015 24-Jun- 2020
6. Date of Establishment of IQAC 01-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One Day wor kshop on
Fl exi bl e Manuf acturing
System

19-Cct - 2015

60



http://bitm.edu.in/aqar
http://www.bitm.edu.in/nacc-ssr

Graphi cal system design 27-Cct- 2015 60
usi ng Labvi ew 1
Cadence Tools on CIC/ASIC 27-Jan- 2016 60
Fl ow 1
Two Days wor kshops on 06- May- 2016 50
Advanced Technol ogies in 2
Aut onotives for 8th
Senester students
Car eer Gui dance program 16- May- 2016 110
for Mechanical students 1
by M. Swaroop, Jr.
Manager, JSW Toranagallu

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
MECHANI CAL RD KCTU, GX & GO 2015 10800000
ENG NEERI NG 365
MECHANI CAL K- Fi st VGST, G, 2015 2000000
ENG NEERI NG Bangal or e 365
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Inproved the Graduation Results

2. Enhanced enpl oyability by inplenenting personality devel opnent prograns, val ue

added certificate courses



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2182_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2182_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2182_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2182_Minutes.pdf

3. Val ue Added Certificate Courses to bridge the gap in curriculum

4. Inmprovenent in R and D Activity

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| nprove the acadenic results.

Results of 1st Year students inproved
by margin of 6.2 conpared to |ast year
results. This is due to renedial

cl asses and proctorship.

| mprove the Placenents.

The students were encouraged to do
certification courses in order to build
on their qualifications related to
their career. Provide Career Quidance
or CRT and other Training apart from
arrangi ng canmpus recruitnment drives by
the Training and Placement Cell. As a
result, placenments were inproved by
12.68 as conpared to previous year

To initiate MoU and Set up Center of
excel | ence.

Nati onal Instrunments and J Spiders Q
Spi ders MoU Center of excellence were
setup in this academ c year.

To setup RD Centre.

VGST for ECE and KCTU functioning from
Mechani cal hel ped to setup RD Lab.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 10- Dec- 2016
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 21- Nov- 2015
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2182_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2182_Quality.xlsx

Date of Submission

27- Feb-2016

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules

The Coll ege has a fullfledged

currently operational (maximum 500 words) Managenent information systemfor the
Academ ¢ and admi ni strative functioning
of the college. The administrative
systemin the college is fully

automated with appropriate software and

all informati on on student adm ssion,
exam nations, marks, fee paynents,
etc., is available for tinmely decision

maki ng and actions. The College library
is also automated and the information
regardi ng availability of books, issue
details, etc., is available to the
students and staff at finger tips. An
online public access catal ogue OPAC is
i npl emented to enabl e the students for
speedy and conveni ent access to the
library catal ogue. Al the academ c and
adm ni strative issues are deliberated
and di scussed in the appropriate

Commi ttees. The deliberations are
properly debated and action itens
recorded and the decisions inplenented
at all levels in the form of

proceedi ngs, rules and regul ations and
policies. Al relevant information
about the college is published on the
coll ege website for reference. MS
reports are Daily Absent Report Staff
and Students One Page Monthly Report

| QAC Monthly Presentati on Managenent
Revi ew Meeti ngs Budget Meetings | QAC
Quarterly Meetings Senester Progress
Report Annual Report Governi ng Counci
Fee Due List. Fee Paynent List.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col |l ege systenmatically designs and devel ops action plans for effective
i npl ementation of the curriculum At the outset, the Principal of the college
conducts neetings regularly with the Heads of Departnments to devel op vari ous
strategies for effective inplenentation of the curriculum The academ c
cal endar issued by the affiliating university fornms the basis for designing the
col l ege senester plan. The col |l ege senester plan consists of comencenent date
and | ast working date, dates for conduction of the internal assessnent tests.
Departnment -wi se cal endar of events’ is prepared. Thereafter, the faculty




nmenbers of various departnments conduct their internal neetings and devel op
academ ¢ plans such as tinmetables, |esson plans, and course files for the
com ng academi c year. Teachers are encouraged to plan in advance to inpart the
curriculumthrough innovative teachi ng nmethods such as presentations,
assi gnnents, discussions, workshops, sem nars, industrial visits apart from
regul ar lecture sessions and the sane is taken for approval fromtheir Head of
Departnment and the Principal. Thereafter the | esson plans are prepared by the
respective faculty in accordance with the curriculum Lesson plans and subject
course files are maintained by each faculty for their respective subjects
allotted, which is reviewed on continuous basis by the review comittee. The
following criteria have been followed in effective inplenentation of the
curriculum < We have a predefined college cal endar followi ng the university
dates regarding the schedul e of the senester (sanple of the acadenic cal endar
copy will be available for inspection during peer comrittee visit). ¢ Lesson
plan is made according to the college cal endar for each senester. o As part of
our plan in inplenmenting the curriculum we have schedul ed internal assessnent
tests (mnimumof three tests per senester) for all the students. ¢ Apart from
regul ar classes we have case study/presentation, Guest Lecturers/workshop hours
to enhance the capability of students in presenting the topics related to the
curriculum <« ldentification of above-average students and notivating them
towards excelling in their academ c performance. ¢ ldentification of
academ cal ly weak students and conducting the renedial classes so as to raise
t heir academ c performance. ¢« Organizing expert lecture series, workshops, and
guest |ecture to encourage industry-academ a interface anong students and
faculty nenbers on a regular basis. ¢ Industrial visits are arranged for the
students to be famliar with the industry requirenment. ¢ Bridge Courses for
Di pl ona Students. ¢ Design based experinents to facilitate content beyond
syl | abus.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development
urship

| nf osys NI L 05/ 09/ 2015 120 enpl oyabi lit Ski | |

Canpus y Devel opnent

Connect

Foundati on
Program

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Engi neeri ng 01/ 08/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 137 0



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2182_Program_introduced_1575871620.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Aptitude Training by IU 13/ 07/ 2015 463
Sol uti ons.
| nHouse Techni cal 27/ 07/ 2015 463
Tr ai ni ng
Wpro (MILC) 02/ 07/ 2015 40
TechMahi ndra Specific 24/ 08/ 2015 210
Trai ni ng Mock Test
M ndTree Specific 06/ 09/ 2015 163
training Mock Test
| gat e Conpany specific 04/ 10/ 2015 240
traini ng
Torry Harris Conpany 02/ 02/ 2016 75
Specific training
J/ Qspi ders Trai ning. 18/ 03/ 2016 130
Aptitude Soft skills 23/ 02/ 2016 110
training by Bizotic
tal ent Sol utions
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Engi neeri ng 5
M ech Engi neeri ng 70
MBA Managenent 115
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

FEED BACK ANALYSI S Anal ysis of Student Survey Al the students rate the
teaching and | earning process of faculty on 12 paraneters ranging from
presentation of subject, punctuality, regularity and other qualitative aspects.
Consol i dat ed feedback report is obtained class wi se and ratings are indicated
on a scale from1l to 10. Faculty having rating below 8 are counselled by the
HOD or Senior Staff. Faculty who need a | ot of inprovenment in teaching and



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2182_Value_added_courses_1575871930.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2182_Projects_undertaken_1575871993.xlsx

st udent s.

devel oprent .
probl ens,

| eader shi p,

for skill

val ues.

t he real

i nprove their

of the Al umi
for the overall

qualities,
t hrough research nind set.
managenent and finance for
on the inputs and feedback fromthe parents,
institute should setup centre of excellences and sign MdUs with top conpanies
Al so the parents indicated to provide the nodern
devel opnment of the students.
nore wor kshop on nodern technol ogi es and al so
research. Al so devel op students with good ethics and
St udents shoul d al so be encouraged to participate in externa

So that they devel op personality,
life world.

devel opnent .
facilities in the institution for
have i ndi cated to conduct
encour age the students for

conpetitions.

delivery as wel |
is also accounted in their appraisal.
anal ysis of the Enployers survey the enployers have indicated to inprove
i ndustry oriented courses for
activity anong faculty and devel op probl em sol ving and research m nd set anobng
The anal ysis al so provides input towards devel opi ng project
managenent skills and increase the usage of nodern tools for student

Students should i nmprove to develop ability to sol ve conpl ex

team work and et hics. Survey Based on the anal ysis

| earni ng process are recomended to attend Facul ty Devel oprent
The feedback of the teaching faculty
Anal ysi s of Enpl oyers Survey Based on the

as content.

Prograns to

Skil I ed Devel opnent and increase the research

Anal ysi s of Al ummi

survey the followi ng aspects have been indicated by the Al umi

devel opnent of the institution.
i mprove skills through new net hodol ogi es and by using nodern tool s,
devel opnent process anong the students.

overal |

Al umi

it

have indicated to

desi gn and

Team wor ki ng ability by displaying the
managenent skills and ability to solve conpl ex probl ens
Alummi’ s have indicated to inprove project

lifelong | earning. Analysis of Parent Feedback Based
is clearly highlighted,

t he

Parents

bol dness and courage to face

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Engi neeri ng 840 790 790
M ech Engi neeri ng 126 56 56
VBA Managenent 180 136 136
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 3014 446 224 37 15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2182_Demand_ratio_1575872123.xlsx

224 159 20 33 12

10

No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The student mentoring system in the institution takes care of the overall development of students in terms of
academic performance, building up the career, move towards the right path and be focused in relevant fields.
Each mentor is allocated 1820 students each for effective mentoring. The objectives of the support system are

Monitor the academic performance, Mentor and guide them to achieve and do better in academics, Understand
the problems including personal and advice appropriately to monitor the overall development of the student.
Each student is allotted with a faculty mentor, and each mentor maintains a Proctor form with details like parents
guardians name, addresses, contact numbers and academic details, academic scores. Psychological counselors
are available to all the students who are counseled individually, aided therapeutically and are supported in their
aspirations related to academics, career plans, to air their grievances and cope with issues which may impede
their progress in the above areas. All student mentors encourage the students participation, apart from curricular
guidance, also in cocurricular, extracurricular and other profession activities, which will motivate them stimulate
their growth into well rounded young professionals. Regular orientation programs and Parent meetings are
conducted bringing parents into the monitoring or mentoring system as key stake holders. Follow up sessions
with the parents or faculty or counselors and mentors are regularly arranged with the students who have poor
performance and attendance to enable them to improve their attendance and performance. Details of mentoring
system Sl. No. Type of mentoring system Functions 1 Professional guidance Encourage students to discuss their
ideas on paper presentations. Stimulate students thinking towards innovation in projects Support their learning
through attending technical workshops. Motivate them to expand their domain knowledge base through
participating in competitive activities like Corporate quizzes 2 Academic guidance > Share information of
academic planners, academic schedules and e learning resources. > Identify students with poor attendance and
ensure that they improve their attendance by getting counselled in the presence of mentor, counsellor and HOD.
> Focus on academically weak students, by providing them with additional reading materials, model questions
along with solutions and special makeup Classes and remedial classes. 3 Career advancement > Encourage

students to do certification courses in order to build on their qualifications related to their career. > Provide
Career Guidance or CRT and other Training apart from arranging campus recruitment drives by the Training and
Placement Cell > Support their research into Industry, companies, job and candidate profiles. 4 Laboratory
specific > Counsel irregular students to laboratory classes to attend regularly and complete backlog experiments
during specified extra hours. > Arrange special lab coaching for Students with backlogs in external lab exams. >
Labs are opened beyond academic schedule.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3460 224 1: 15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
230 224 6 6 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,
international level

Name of the award,
fellowship, received from
Government or recognized
bodies

2015 M. Naseeruddin Assi st ant Prof essor I 1 T Bonbay
Proficiency award
(Class A Wnner in
TBT2016 t hrough
eLSl under eYantra,




|1 TB)

2015 M. Manjunath G |Assistant Professor I 1 T Borbay
Proficiency award
(Class A Wnner in

TBT2016 t hrough
eLSl under eYantra,
1 TB)

2015 M. Prabhakar K |Assistant Professor |1 T Bonbay
Proficiency award
(Class A Wnner in

TBT2016 t hrough

eLSl under eYantr a,

1 TB)
2015 M. WIIliam Thomas |Assi stant Professor |1 T Bonrbay
HM Proficiency award

(Class A Wnner in
TBT2016 t hrough
eLSl under eYantra,

I 1 TB)
2015 Dr Raghavendra Pr of essor I nnovati ve
Joshi Technol ogi cal

Research Dedi cat ed
Pr of essor Awar d,
Pr of essi onal Awards
Honour s, Kual a
Lunpur, Mal aysi a.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE CSE, EEE, ECE, |I, IIl, V, VII 20/ 11/ 2015 16/ 02/ 2016
MECH, CIVIL
BE CSE, EEE, ECE, 1,1V, VI, VIl 21/ 05/ 2016 24/ 07/ 2016
MECH, CIVIL
VBA VBA [, 11 20/ 11/ 2015 25/ 02/ 2016
VBA VBA I,V 08/ 06/ 2016 10/ 08/ 2016
M ech CNE, DE EC, [, 111 20/ 11/ 2015 15/ 03/ 2016
VLSI, DE Mg, PE
M ech CNE, DE EC, I,V 11/ 04/ 2016 10/ 06/ 2016
VLSI, DE Mg, PE
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute has taken efforts to i nprove the perfornmance of students. The
reforms are as follows 1. Renedial neasures are taken by conducting tutorial
classes to clarify doubts and reexplaining the critical topics. Renedial
Cl asses are conducted for the slow | earners, absentees and the students who



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2182_Honours_recieved_1575872536.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2182_Evaluation_1575872846.xlsx

participate in Sports, NSS activities and Placement Interviews. This practice
hel ps struggling | earners to update their subject know edge and hel ps themto
catch up with their peers. 2. Student is provided with CIE hall ticket. 3.
Question banks are provided for all subjects. 4. Students are encouraged to
sol ve previous years University Exam question papers. 5. Assignnments given for
continuous learning to senester exans. 6. Poor performance due to frequent
absenteeismis inforned to the parents through registered letters. 7. Interna
squads to check mal practices. 8. Progress Reports are sent to the parents
nobi |l e after each test. Parents or Cuardians are advised to note the
performance of their wards and take renmedi al nmeasure if needed. WWhenever
necessary, the faculty shall recommend the visit of the parent to the college
for a discussion about the student. 9. Parents nmeet are conducted to di scuss
about ward progress. Inpact. These reforns have resulted in substantial
i mprovenent in students’ performance through conprehension of difficult topics,
i mproved time managenent, enhanced witing skills and individualized attention
resulting in refining their cognitive, psychonotor and affective donains of
I earning. This has significantly enhanced the pass percentage and academ c
excel |l ence of students

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The institution ensures effective tine managenent and tineliness. < It
receives the university given tineline and adheres to it. < In the beginning of
the academ ¢ year, acadeni c cal endar is published by the University for
Respective prograns. ¢« The college carries out effective planning to stick to
academ c calendar. ¢ This allows the teachers and the students to space out
their teaching and | earning and regul ar assessment of the same. ¢ The coll ege
conducts assessnent to the students in three different conponents theory and
assignnents. ¢ The theory conponent is marked out of ten. ¢ The assignnent is
mar ked out of five. ¢ These tests are conducted in evenly spaced out intervals
to avoid pressuring the students with too many exani nations. ¢ Every acadenic
year consists of two senesters. ¢ Each senmester is to be of 16 weeks. ¢ The
first Continuous Internal Exami nation CIE | is conducted after FlIVE weeks of
class work. « CIE Il is conducted after TEN weeks of class work. « CIEIIIl is
conducted after FIFTEEN weeks of class work. ¢« An average of these exam nations
is calculated to attain the final internal marks of the student.  These narks
are also taken into consideration to decide the course of nature for teaching
sl ow students and rectify their performance before the external exam nation. e
Al'l question papers are set based on the OBE format. ¢ They are nmapped with
their respective course outcomes that are stated in the beginning of the
course. ¢ The assignnments given to the students involve unaddressed program
outcones. ¢ This hel ps the students attain know edge beyond the syll abus as
these topics are not covered by the exams conducted by the university but are
still relevant. ¢ These assignments are given within a set Tine frame. ¢ The
students are to conplete themwi thin the tine given to adhere to the university
timeline. « Followi ng the university cal endar, every departnent creates
internal calendars to ensure tinely delivery of syllabus. ¢ Every teacher
follows a strict agenda that is discussed and approved by the head of their
respective departnent. This is followed by deducing a day to day division of
topics and chapters. ¢ A course coordinator creates a course plan well in
advance as per the OBE format. ¢ These topics and chapters are chosen keeping
the upcoming CIE in mind. « The tinmeline created allows for the students to
compl ete the given syllabus in enough tinme. ¢ The students are given plenty of
tinme before the exami nations as well to prepare and practice their concepts. -«
In case of any required change, the university conmmunicates the nodification to
the college and the college enforces the sane. In any condition, the acadenic
cal endar is followed and respected by teachers of all departnents. ¢ Coverage
of syllabus is |ogged and nonitored periodically.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. bitmedu.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CSE BE Conmput er 119 114 95.79
Sci ence &
Engg.
ECE BE El ectronics 132 122 92. 42
& Communi cat
i on Engg.
VE BE Mechani cal 67 60 89. 55
Engg.
EEE BE El ectrical & 77 72 93.51
El ectronics
Engg.
ClVIL BE Cvil Engg. 0 0 0
CNE M ech Conmput er 9 9 100
Net wor k
Engg.
CSE M ech Conmput er 19 19 100
Sci ence &
Engg.
DE M ech Di gi tal 13 13 100
El ectronics
VLSI D&ES M ech VLS| Design 11 11 100
& Enb. Sys.
DE (ME) M ech Desi gn Engg. 6 6 100
PE M ech Power 0 0 0
El ectronics
VBA VBA VBA 78 42 53. 85
MCA MCA MCA 23 22 95. 65
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww. bitmedu.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



http://www.bitm.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2182_Pass_percentage_1575873818.xlsx
http://www.bitm.edu.in

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 2 VGST, K, 20 10
KCTU, Bangal ore
Tot al 2 VGST, K, 20 10
KCTU, Bangal ore
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on EMERA NG
TRENDS | N BASI C SCI ENCE
TECHNOOGY on 9t h January

2016, Departnent of

Chem stry, Ballari
Institute of Technol ogy
managenent, Ball ari

Chem stry

09/ 01/ 2016

Three Days Workshop on
Proj ect Devel opnent
Met hodol ogy Techni cal
Paper Witing

13/ 02/ 2016

Nati onal Network Security
Chanpi onshi p2016
(Andr oi d)

26/ 02/ 2016

Three Days National Level
Wor kshop on “NS3 Open
Source | CT”

24/ 03/ 2016

Two Days Workshop on PC
Assenbl i ng Net wor ki ng

30/ 03/ 2016

GQuest Lecture on
“Cust oner Accounts

Openi ng, Operation
Settl enment”.

VBA

19/ 09/ 2015

CGuest Lecture on Recent
Devel opnents in Indian
Capi tal Market Finance

VBA

19/ 09/ 2015

Guest Lecture on
Systematic | nvest nent
Plan (SIP)

VBA

20/ 09/ 2016

Guest Lecture on Merchant
Banki ng Servi ces
Fi nanci al Servi ces

VBA

20/ 09/ 2016

Guest Lecture on Banker
and Cust oner
Rel ati onshi ps Banki ng

VBA

20/ 09/ 2016

Banki ng Technol ogy
| nnovati ve Products

servi ces offered by banks

VBA

20/ 09/ 2016



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2182_Research_Fund_1575876169.xlsx

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
VAYUPUTRA MOTOR| Kri shna Kubera | BITM BALLARI 28/ 07/ 2015 OPEN
SPORTS ( GOKART) G
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Bl TM M. Sai BI T™M | mort al Aut onobi | e 01/ 02/ 2016
Kri shna Mot ors Pvt.
Kuber a Ltd
Bl TM M . Nakul BI T™M Color Stonz | Software I T | 02/07/2015
Raj Reddy Creative Sol uti ons
Studi os LLP
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Mechani cal

Engi neeri ng

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal CHEM STRY 2 3.25
I nt er nat i onal CSE, WME, EEE, 100 2. 36
ClVIL, MBA,
Mat hemat i cs,
Physi cs
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mechani cal Department (Text Book of 1
Desi gn of Machine El enmentsll)
ECE / CSE/ EEE / Civil 26
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Institutional

affiliation as

mentioned in
the publication

Citation Index

Number of
citations
excluding self
citation



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2182_Awards_won_1575874569.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2182_Incubation_centres_1575874838.xlsx
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Synthesis |Dr. Suresh |Internatio 2015 0 BI T™M 0
Characteri nal BALLARI
zation and Jour nal of
Bi ol ogi cal Phar macy
Studi es on Life
Drug Metal Sci ences
Conpl exes.
Synthesis |Dr. Suresh |Internatio 2015 0 BI T™M 0
Char acteri nal BALLARI
zation and Jour nal of
Anti M crob Phar macy
i al Life
Studi es on Sci ences
Cu(ll),
Co(l1),
Ni(IT),
Zn(11),
Cd(I1) and
Ho(11) |
Compl exes
with Biolo
gically
Active Ben
zot hi azol e
Schi f f
Bases,
AC conduct | Machappa. |Internatio 2015 0 BI T™M 4
ivity and T, S nal BALLARI
di el ectric |Manj unat ha |Journal of
behavi our | and Suni | Sci ence,
of pol yani Kumar. A |Technol ogy
I i ne/ magne Managenent
sium
chromat e
conposi tes
( PANI / MyCr
)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Fl ash over |Santosha B [Australian 2015 0 0 Bal | ari
vol t age M, Sridhar |journal of Institute
nodel | i ng S M, basi ¢ and of
of an Kanal applied Technol ogy
out door Ki shore sci ences and
por gel ai n Managenent
i nsul ators
pg Theory Abdul Internatio 2016 0 0 Bal I ari
based Khadar , nal Institute
nodi fi ed Syeda j ournal of of
control Fati ma scientific Technol ogy
al gorithm Kausar engi neerin and



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2182_Bibliometrics_1575876196.xlsx

for load c g and Managenent
onpensatin t echnol ogy
g using research
DSTATCOM
Experi ment Shar ana | CCCES16 2016 Bal | ar
al Reddy Institute
anal ysi s of
of effects Technol ogy
of and
nmechani cal Managenent
par anet ers
on bearing
ina PW
VSl fed
i nduction
not or
i npl ementa |Shantal a H | RIEC 2016 Bal | ar
tion of Institute
mul ti of
vari abl e Technol ogy
sel f and
tuning tem Managenent
perature
controller
and LIW
feeder for
an
ext ruder
machi ne
Si mul ati on Far zana | JESC 2016 Bal | ari
Based Begum Ml Institute
Transform Anwar of
| ess HPF Technol ogy
For and
| nproved Managenent
Har nonic C
onpensati o
n Performa
nce Based
On SSTL
I nverter
Comparison | M Vijaya | JERT 2016 Bal | ar
O Various | Krishna, Institute
Swi t chi ng Kanal of
Technol ogi Ki shore Technol ogy
es For 7 and
Level Managenent
Cascaded
mul til evel
I nverter A
Revi ew
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/Index/2182_Index_1575875565.xlsx

At t ended/ Sem na 6 72 2 31
rs/ Wr kshops
Present ed 13 31 0 0
paper s
Resour ce 0 0 0 0
per sons
View File
3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers
collaborating agency

participated in such
activities

Number of students
participated in such
activities

NSS / Yout h Red VIMS Ballari /Red 45 300
Cross (YRO / Ri bbon C ub

Vol unt eer Bl ood [ YRCS/ Di strict Al DS
Donati on Canp Bl ood | Prevention control

group Unit DAPCU offi cer

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity

Award/Recognition Awarding Bodies Number of students

Benefited
NSS / Yout h Red Hi ghest Units of I ssued certificates 210
Cross (YRO Bl ood Donat ed to all students by
Vol unt eer Bl ood

VIMS Ballari / Red
Ri bbon Club / YRCS
/| District AlIDS
Preventi on control
Unit DAPCU officer

View File

Donati on Canp Bl ood
group

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity | Number of teachers
cyl/collaborating

Number of students

participated in such | participated in such
agency activites activites
NSS/ Swat ch SWACHHTA Creating 6 150
Bhar at PAKHWADA

Awar eness about
Cl eanl i ness

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
W pro M ssion 10X 30 BI T™M 365
Technol ogy Learni ng
Centre

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2182_Faculty_participation_1575875569.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2182_Students_in_extension_1575875838.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2182_Collab_activities_1575875871.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
OnJob I nf osys I nf osys 05/ 09/ 2015 15/ 09/ 2015 137
Tr ai ni ng Canpus Ltd.,
Connect
I nternship M Tech. JSW St eel s 01/ 09/ 2015 30/ 11/ 2015 70
I nt ernship Ltd., BTPS,
Sof t war e
conpani es,
I nt ernship BE JSW St eel s 01/ 01/ 2016 03/ 02/ 2016 5
I nt ernshi p Ltd., BTPS
I nternship MBA Banki ng / 08/ 12/ 2015 17/ 02/ 2016 115
I nt er nshi ps Fi nance /
Mar ket i ng
and HR
I ndustries
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

of Indian Industry

and | atest trends
i n manpower
requi renents

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
J Spiders / Q 01/ 03/ 2016 Java Skill 130
Spi ders, Software Devel opnent and
Testing Training Manual and
I nstitute, Aut omat ed Testi ng
Bangal ore
Nat i onal 18/ 03/ 2016 Nl Lab view 150
I nstrunent s Trai ni ng and
conducti on of
wor kshops
Cl'l Confederation 13/ 01/ 2016 I ndustry awar eness 15

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facil

ities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

213

207

4.1.2 — Details of augmentation in infrastructure facilities during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2182_Linkages_1575876212.xlsx
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Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EASYLI B Ful ly 4.4.2 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 80889 18041852 5646 2229678 86535 20271530
Ref er ence 8713 2150910 227 99899 8940 2250809
Books
Journal s 0 0 46 117774 46 117774
e-Journal s 0 0 8611 1249500 8611 1249500
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module Date of launching e-

Mechani cal
Engi neeri ng

is developed content
M. Grish Fundanental s of C |Mdule 18/ 08/ 2015
M. Shekar El ement s of CGoogl e Cl ass Room |19/08/2015

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/Library/2182_Library_1575877364.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2182_e-content_by_teachers_1575877500.xlsx

Exi stin 947 709 40 40 28 32 98 64 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 947 709 40 40 28 32 98 64 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

64 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
VTU ELear ni ng http://10.0.150.11/ econt ent
NPTEL wwv. nptel.ac.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
9.3 896000 675 64500000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedure for Infrastructure Managenent and Adm ni stration Process: The
i nfrastructure managenent process can be divided into two subprocesses
consisting to have processes for each activity. |. Infrastructure Mintenance
1. General Adm nistration | NFRASTRUCTURE MAI NTENANCE PURPCSE > To ensure
availability of Electricity and Water in Bl TM canpus. > To have a procedure for
mai nt enance activities. Maintain Water and Electric equipnent. > Ensure tinely
availability of Medical Facilities and First Ald Kit. > To maintain Hostel and
Guest house facilities. > Fire Extinguishers, Theft, Insurance, etc. PROCESS
FLOW I nput > Plan for Electrical, Water, STP House keepi ng Resources / enablers
> Preventive mai ntenance activities and actions Qutput > Availability of
facilities PROCESS Pl anni ng Head of Maintenance nmintains List of Equipnents
Wat er sources, Electrical distribution systenms, Hospital tie ups and plans for
t he mai ntenance through internal or external agencies. Miintenance of
Electricity a) Uninterrupted electric supply is ensured through power house
with feeders for institution and total BITM canpus. b) DG sets are of “Auto
start” in nature, which run and shut down based c) On the nonavailability
/resunption of KEB supply and it is connected to essential |oads identified. d)
Conputer | abs are supported by UPS. e) The power house is nmanned, round the
clock on a shift basis. Procurenment of diesel is on need based, based on an
average consunption in the past. f) Generator Maintenance Log book is
mai ntai ned for the running and servicing of the generators. g) Consunption of
di esel per running hour is maintained in the | ogbook and sanme is nonitored
mont hly. h) Generators are operated as per manufacturers manual. i) Standby
power house cones into operation under two conditions 1) Routine power shut
downs: Wien shut down of power is known / intimated w.r.t tinme and duration,
the generator is starts as soon as power fails to ensure uninterrupted or
m ni mum break of power. 2) Power breakdowns: When sudden break down of power
occurs from KPTCL supply, the generator starts as soon as power fails to ensure
uni nterrupted or m ninum break of power. Planned Maintenance: a) An annua



http://10.0.150.11/econtent
www.nptel.ac.in

the service reports provided.
bins for various types of wastes and di sposing themoff periodically with the
hel p of the city corporation.

is maintained for

separately by Electrical
Priorities are given based on the area of activity and i nportance.
attending to breakdowns the entries are closed with corrections and sol utions
provi ded and confirmations are recorded.
occurred incidents and action taken for
of Water Supply:

various feeder units,
b) These are maintai ned through service providers /

el ectrical

preventive mai ntenance record is drawn by the head of nmintenance taking into
the consideration the sub stations,
and UPS in the Institute.
appoi nted staff for

appl i ances

mai nt enance and records of the same are maintained through

c) Waste managenent

Br eakdown Mai nt enance:
regi stering breakdown and conpl ai nts. b)
Records/ Docunents/Files related to Electricity breakdown shall
Mai nt enance Departnent using the sane form c)

e) Incident

is to be organized,

ensuri ng

a) Breakdown nai ntenance

be nmai nt ai ned

d) After

Reports giving details of
future use is maintai ned. Mintenance
a) Water supply

https://www.bitm.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fee Concession and 17 148000
frominstitution Econom cal
Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal Covt. of Karnataka 1917 44296020
/ OBC, SC, ST
Schol ar shi ps
b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Aptitude Soft skill 13/ 07/ 2015 463 | nnovati ons
Devel opnent Unlimted
I nhouse techni cal 27/ 07/ 2015 463 BI TM facul ty
traini ng
Tech Mahi ndra 24/ 08/ 2015 210 I nnovati ons
Company Specific Unlimted
Tr ai ni ng
M ndt ree Conpany 06/ 09/ 2015 163 | nnovat i ons
Specific Training Unlimted
i Gat e Conpany 04/ 10/ 2015 240 | nnovati ons
Speci fic Training Unlimted
Torry Harris 02/ 02/ 2016 75 I nnovat i ons
Conpany Specific Unlimted
Tr ai ni ng
Java Testing 18/ 03/ 2016 130 JSpi ders / QSpiders



https://www.bitm.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2182_Scholarships_1575882625.xlsx

Aptitude Soft skill 23/ 02/ 2016 110 Bi Zotic Tal ent
Devel opnent for MBA Sol utions
Renedi al Coachi ng 16/ 08/ 2015 790 BI TM facul ty
Bri dge Course for 04/ 09/ 2015 285 BI TM facul ty
Lateral Entry
Language Lab 16/ 08/ 2015 790 BI TM facul ty
C plus plus 05/ 02/ 2016 181 BI TM ECE faculty
Progranmm ng Lab
Pr oj ect 30/ 11/ 2015 220 Dist. Industry
Ent r epr eneur ship Centre, Ballari
Program
W pro M ssion 10X 02/ 07/ 2015 30 Bl TM ECE, EEE CSE
faculty
Per sonal 16/ 08/ 2015 3460 BI TM facul ty
Counsel I i ng and
Ment ori ng
Yoga Day 2016 21/ 06/ 2015 100 NSS, BI T™M

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2015 | nportance 0 463 0 325
of Soft
skills
2015 Scope and op 52 0 26 0
portunities
in Hi gher
Educati on
2015 Preparing 0 582 0 2
for Entrepre
neur ship
2015 Buil ding a 0 79 0 0
Career in
Physi cs
2015 Path to 0 733 0 122
Successf ul
Sof t war e
Engi neer
2015 | ndustry 0 713 0 325
Expect ati ons
from young
Engi neers
2015 Prepar ati on 533 0 26 0
for
Conpetitive



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2182_Development_Schemes_1575883243.xlsx

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tech 463 203 Gr aphx 260 122
Mahi ndr a Sol uti ons
M nd Tree I ndi a Pvt
| Gate SLK Ltd Trigent
Sof t war e | SRO
Torry Harris Jacobi an
I nf osys TessWeb
Cogni zant Mast er com
Mphasis TCS Technol ogi es
JSW St eel Coser endz
Shriram I ndi a Pvt
Transport Ltd HGS
M nd Tree Fidelis Corp
| M5 Sol utions
Accenture H Power
Robert Bosch Suppor t
Synapt en Center LLP
Labs Wnra Nut ur e
UNI Col our sof twar e
St one CSG sol utions
Dana growt h Pvt Ltd
Pvt Itd Kel l'y
Hew et t Services /
Packard Test Uber India
Yantra Systens Pvt
Refl exi o Ltd
I nt el enet
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2015 1 BE ECE Dr . Anbedkar M Tech
Institute of
Technol ogy,
Bengal uru
2015 1 BE ECE Bel |l ary M Tech
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Institute of
t echnol ogy
and
managenent ,
Bal | ari

2015

BE

ECE

SASTRA
Uni versity,
Thanj avur

M Tech

2015

BE

ECE

CALI FORNI A
Uni versity,
Ful I erton

M S

2015

BE

ECE

SYRACUSE
Uni versity
Engi neeri ng
& Conmput er

Sci ence

M S

2015

BE

Chri st
Uni versity,
Bangal ore

M B. A

2015

BE

New Jer sey
Institute of
Technol ogy,

New Jer sey

2015

BE

PES
Uni versity,
Bangal ore

M Tech

2015

BE

PES
Uni versity,
Bangal ore

MB. A

2015

BE

R Y.ME. C
Bal | ari

M Tech

2015

BE

Fl ori da
State
Uni versity,
Fl ori da.

2015

BE

MS RI.T,
Bangal ore.

M Tech

2015

BE

California
State
Uni versity,
Ful | erton

2015

BE

SDM
Col | ege of
Engg. &
Technol ogy,
Dhar wad

M Tech

2015

BE

PES
Uni versity,
Bangal or e

MBA

2015

BE

Mani pal
Uni versity,
Mani pal

M TECH




2015 1 BE VE NI TK, M Tech
Sur at hkal (Research)
2015 1 BE VE BMVS M TECH.
Institute of
Technol ogy &
Managenent ,
Bangal or e
2015 1 BE VE VTU PG M Tech
Cent er,
Mysor e
2015 1 BE VE BI T™M M Tech
Bal | ari
2015 1 BE VE RYMEC, M Tech
Bal | ari
2015 1 BE VE Geor gi an VS
Col | ege,
Canada
2015 2 BE EEE Bl T™M M Tech. (PE)
Bal | ari
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 1
GRE 3
TOFEL 3
Any O her 10

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Badmi nton (MW

VTU @ul barga zone

75

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2015 Hockey Nat i onal 1 0 3BR12EEO77 M. Rohith
Bl ue L. EEE
2015 Hockey Nat i onal 1 0 3BR12EE102 Ms. B.
Bl ue Ni ki t ha
EEE
2015 Hockey Nat i onal 1 0 3BR12EE107 |Ms. Swat hi
Bl ue Devi
Chauhan
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| | EEE

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Coll ege creates a platformfor the active participation of the students in
t he various academ ¢ and admi nistrative bodies including other activities. This
enpowers the students in gaining | eadership qualities, rules, regulations and
execution skills. Selection, Constitution, Activities and Funding .. C ass
representatives will be selected fromeach section from 1lst year to Final year.

The student representative brings forward the views and suggestions of the
entire class with respect to the faculty, subjects, syllabus and other things
related to the class. .. The student representatives share ideas and interact

with lecturers and principals. .. The student representatives also help to
rai se funds for activities including Social events, Community projects, helping
people in need and college reforns .. Various prograns |ike paper
presentati ons, workshops and Seminars are organi zed by these bodi es every year
The funding for various activities of the internal college bodies is provided
by the Col | ege Managenent. Students part of I QAC, Cultural Conmmittee and Host el
Commi tt ee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

BI TM Al uimi Associ ation Registered BITM Alumi Association is a Registered
under the Karnataka Societies Registration Act 21 of 1960, under Registration
No. BLY S287/201516, Dated 14.12.2015 and its office is |located at Bl TM Canpus.
The Ains and Objectives A To provide a forumfor the old students of the
Col l ege to neet and discuss the matters of common interest. B. To pronote the
interests of the College and its past and present students. C. To pronote
goodwi I I and nutual assistance anong the nenbers. D. To contribute to the cause
of technical education by sharing the experience of those in the field. E. To
hel p the authorities to inprove the academ ¢ and cultural activities of the
college. F. To cooperate with the students in literary, cultural and sports
activities of the college. G To help the nenbers in enploynent and service
matters without interfering in the policies of their enployers. H To arrange
and conduct programmres of general and technical nature. |I. To co operate with
ot her such bodies for the sane ends. J. To pronpote other matters beneficial to
prospects of the association. K To extend financial help to economcally
backward and deserving students in formof scholarship for UG and PG of the
institution. L. Any other activities that the general body nmay decide fromtine
to tine.

5.4.2 — No. of enrolled Alumni:

890

5.4.3 — Alumni contribution during the year (in Rupees) :

267000

5.4.4 — Meetings/activities organized by Alumni Association :

3

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
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6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision: We will be a Top Notch Educational Institution that Provides best of
breed Educati onal Services by |everaging technol ogy and delivered by best in
class People in line with the G obalized world. M ssion: To enpower the
Students with Techni cal Managerial Skills, professional ethics values, and an

appreci ation of Human Creativity Innovation for an inquisitive mnd.
Decentralization of Financial powers to the Principal and HODs by the way of
Contingency Allowance .. Wl structured decentralized organizational chart
with specific roles and responsibilities for smooth running of the entire
organi zati on structure.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Identification of Curriculum gaps and
specific courses taught to fulfil the
same. Design based experinments and
additional |abs are conducted beyond
the syl | abus.

Teachi ng and Learni ng Qut cone based education is practiced
across the institution with real
enphasi s on student centric |earning by
catering to the different |earning
styles of the students.

Exami nation and Eval uati on I nternal exam nations are conducted on
t he basis of external exans, rules and
regul ati ons such as issuing of hal
tickets for 1A tests, intimation of
attendance and | A narks to the parents
via SVMS. Evaluation is conpleted within
a week and their | A books is given to
the students for verification and
sel feval uati on. The answer key is well
debated with the students.

Research and Devel opnent Departnents are continuously applying
for Research and Devel opnent projects
t hrough VGST and KCTU. Staff and
Students are sponsored frominstitution
for paper publications and
presentations. Faculty pursuing Ph.D.,
have gi ven contingency anount and
support for the research work.

Li brary, I CT and Physi cal State of the Art Library with E
Infrastructure / Instrunentation Journals and Digital E Learning
facilities are augnented for self
| earni ng. The col |l ege has hi gh speed
i nternet connectivity for access to
educational contents. Firewall is
augnmented for secure and safe access.
In our institution 960 and nore




computers are available for all the
Staff and Students.

Human Resource Managenent

hj ective base appraisal is carried out

in a very systematic manner taking into

account related to academ cs, research,

personal devel opnent and | eadership
aspects.

Industry Interaction / Coll aboration

Col l ege has setup BIIRED cell with its
office |l ocated in Bangal ore for
i ndustry institute interaction and
col I aborati on.

Adm ssion of Students

Managenent provi ded schol arship for
poor and neritorious students in
managenment quota. Career counselling
was carried out to the students of
Bal | ari and scope and opportunities in

Engi neeri ng was highli ghted.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Proper Budgeting is carried at the
begi nning of the financial year and the
sane data and information is maintained
on electronic platform The
expenditures are constantly verified
agai nst the budget for effective
utilisation. Devel opment activities are
carried out based on the budget.

Adm ni stration

Eduwi ze ERP Software is used for
overal | adm nistration and nonitoring.

Fi nance and Accounts

Tally Accounting Software is used for
all the accounting purpose. Financi al
aspects are closely nonitored through
ebanking facility and all the financial
transactions are carried out through
digital paynents such as NEFT RTGS,
Payt m PhonePe, BH M POCS Machi nes and
etc.

St udent Admi ssi on and Support

RoboVi dya by RoboSoft Software used to
manage the Students information for
Adm ssi on, Fee paynent, conmunicati on,
transport nai ntenance and Hostel.

Exam nati on

| A performance and their attendance is
comuni cated through SMs by SM5 Gat eway
software. Student update their profiles
in the VTU exam nation Portal every
year. Students after applying for
exam nations their hall tickets are
automatically generated for semester
end exam nations and the results are

al so announced on online in VTU portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2015 Dr. Aradhana D Wor kshop on VTU, Kal burgi 3878
Spoken
Tutorials
Pr ogr am
2015 Ms. Pratibha Wor kshop on VTU, Kal burgi 3878
M shra Spoken
Tutorials
Pr ogram
2016 Dr. Yadavalli Third Col | ege of 10000
Basavar aj I nt ernati onal Engi neeri ng,
Conf erence on Pune
Transf ormati ons
i n Engi neering
Educat i on
| CTI EE 2016,
Pune
2015 M . Banakar a wor kshop on VTU, Bel agavi 3000
Nagar aj Resear ch
Met hodol ogi es
Lat ex
2015 M. Manj unat ha wor kshop on VTU, Bel agavi 1500
TH Resear ch
Met hodol ogi es
Lat ex
2015 M. RM Jagadi sh NS3 OsI CT BITM Ballari 1000
2015 M. Sudhakar A NS3 OSI CT BITM Ballari 1000
2015 M's. Anitha NS3 OsI CT BITM Ballari 1000
Pati |
2015 M. Hari NS3 OSI CT BITM Ballari 1000
Kri shna
2015 M. Kiran M NS3 OsI CT BITM Ballari 1000
2015 M. TRM NS3 OSI CT BITM Ballari 1000
Rahman
2015 M. M. NS3 OslI CT BITM Ballari 1000
Shafiull a
2015 M. Azhar Baig NS3 OsI CT BITM Ballari 1000
2015 M. Naveen G NS3 OsI CT BITM Ballari 1000
2015 Ms. Akshat ha NS3 OslI CT BITM Ballari 1000
2015 Ms. Vidya M NS3 OSI CT BITM Ballari 1000
2015 Ms. Nirmala G NS3 Osl CT BITM Ballari 1000
2015 Ms. Pooja K NS3 OsI CT BITM Ballari 1000
2015 M. Sridhar S K|Wrkshop on Bi g |N TK, Surathkal 4279
Dat a Anal ysi s




2015 M. Usman K |Workshop on Bi g [Nl TK, Surat hkal 4279
Dat a Anal ysi s
2015 M . Dadapeer Wor kshop on Bi g [Nl TK, Sur at hkal 4279
Data Anal ysi s
2015 M. Naveen G |Wrkshop on Big [Nl TK, Surat hkal 4300
Dat a Anal ysi s
2015 M. Sridhar SK Wir kshop on Jain 5223
Pyt hon Uni versi ty,
Progranmm ng and Bengal uru
Dat abase
Concept s
2015 M. Naveen G Wor kshop on BNM T, 3798
Cl oud Conputi ng Bengal ur u
2015 Ms. Pooj a Wor kshop on BNM T, 5365
Kul kar ni Cl oud Conputi ng Bengal uru
2015 M. Pavan Kumar 3rd Nati onal Madanapal | e 3200
B. K Conf erence on Institute of
| nnovations in Technol ogy
Mechani cal Sci ence
Engi neeri ng Madanapal | e
NCI ME 15
2015 M. Shiva Wor kshop on VTU, Bel agavi 3000
Ramekri shna A Resear ch
Met hodol ogi es
Lat ex
2015 M. Poovi arasan Wor kshop on HKBK Col | ege of 7467
Aut onoti ve Engi neeri ng,
Devel opnent Bangal ore
2015 M. Firoz khan Wor kshop At Vemana 2659
Vemana Institute of
institute of Technol ogy,
Technol ogy Bangal or e
Bengal uru
2015 Abdul Khadar I nt ernati onal NI E, Mysuru 3082
Synposi um
Advances in
Power
Di stribution
Engi neeri ng,
Di stributed
generation,
mcro grid and
renewabl e
i ntegration
2015 Abdul Khadar Wor kshop on BLDE, 3204
Resear ch Vi j ayapur a
nmet hodol ogi es
and | at ex
2015 Md Anwar 2nd Nati onal BKI T, Bhal ki 4748
Conf erence on
Recent

i nnovations in
Engi neeri ng




Technol ogy

2015

Kamal Ki shore

TEQ PI |
sponsored 3rd
Nat i onal
conference on
emer gi ng
technol ogies in
el ectrical and
el ectronics
engi neering

Vi shnu Col | ege
of Engi neeri ng,
Bhi mavaram AP

6769

2015

Santosha B M

I nt er nati onal
conference
Conmuni cat i on
Contro
I nstrunent ati on
and
conput ati ona
t echnol ogi es
I C3 I CT 2015

R L Jal appa
Institute of
Technol ogy,
Doddabal | apur

6060

2015

Dr. Janet
Jyot hi Dsouza

13th Al MS
I nt er nati onal
Conf erence On
Managemnent

1M Bengal uru

2500

2015

Vi ndhya. R

Two Days
wor kshop on
“PLAG ARI SM' on
March 4th 5th
2016, at CMR
Institute of
Technol ogy,
Bengal uru

CVMR Institute
of Technol ogy,
Bengal ur u.

2100

2015

Annapurna T

Wor kshop
Resear ch
Met hodol ogy

CI TE, Bangal ore

4654

2015

Dr. Pral ahad
Mahagaonkar

Conf er ence

| nt er nati onal

Conf erence on

Mat hemat i cal
Model i ng

Don Bosco
Engi neeri ng
Col | ege
, Bangal or e

2000

2015

Dr. Rohitha UM

W nter schoo
on scientific
conputing using
open source
software for
signal, inmage
processi ng and
soft computing
appl i cati ons.

MSRI T Bengal uru

3064

2015

M . Prabhakar.
K

W nter schoo
on scientific
conputing using
open source
software for
signal, inmage
processi ng and

MSRI T Bengal uru

3064




soft conputing
applications.

2015 M. Hemant ha W nter school |MSRI T Bengal uru 3064
Kurmar R on scientific
conputing using
open source
sof tware for
signal, inmage
processi ng and
soft conputing
appl i cati ons.
2015 M. H W nter school |MSRI T Bengal uru 3064
Shi vabasavar aj on scientific
conputing using
open source
sof tware for
signal , inmage
processi ng and
soft conputing
appl i cations.
2015 Ms. Shilpa K R| Wrkshop on Sambhr am 2236
Basi c Institute of
El ectronics t echnol ogy
Bangal ore
2015 Ms. Koushalya.S| Wrkshop on Sanbhr am 2236
Basi c Institute of
El ectronics t echnol ogy
Bangal ore
2015 Ms. Sowbhagya Wor kshop on Sanbhr am 2236
Basi c Institute of
El ectronics t echnol ogy
Bangal ore
2015 M. Abdul | EEE PES Col | ege of 4750
Lat eef Haroon I nt ernati onal Engi neeri ng
conference on Mandya
emer gi ng
research in
el ectroni cs,
conput er
sci ence and
t echnol ogy
| CERECT 2015
2015 M. Pranod Wor kshop on BLDEA, S Dr PCGH 3000
Mut al i k Resear ch Col | ege of
Met hodol ogy Engi neering ,
Vi j ayapur a
2015 M. Naseeruddin Wor kshop on Bangal ore 418
W pro M ssion
10X
2015 M. Wor kshop on BLDEA, S Dr PGH 3500
Mal | i karjuna. A Resear ch Col | ege of
Met hodol ogy Engi neeri ng

Vi j ayapura




2015

M . Prabhakar.
K

Wor kshop on
Advanced
Conpr ehensi ve
| ear ni ng usi ng
MATLAB Si mul i nk

RYMEC Bal | ar

500

2015

M. WIIliam
Thomas H. M

Wor kshop on
Basi c
El ectronics

Sambhr am
I nstitute of
t echnol ogy
Bangal ore

1160

2015

M. WIIliam
Thomas H M

| EEE
| nt er nati onal
conference on
conput ati ona
intelligence
computi ng
research

Madur ai

4045

2015

M. WIIliam
Thomas H M

Wor kshop on
Advanced
Conpr ehensi ve
| ear ni ng usi ng
MATLAB Si mul i nk

RYMEC Bal | ar

500

2015

M. WIIliam
Thomas H. M

I nt er nati onal
conf erence on
applied
t heoreti cal
computing and
conmuni cati on
t echnol ogy

BI T, Davanagere

4750

2015

M. WIIliam
Thomas H M

Mat Lab wor kshop

Bengal uru

640

2015

Dr. RN Kul karn

Wor kshop on
Pl agi ari sm

VTU, Mysore

4037

2015

M. Grish
Kumar

Wor kshop on
Pl agi ari sm

VTU, Mysore

2870

2015

Dr. RN Kul karn

Wor kshop on | BM
Cl oud Conputing

VTU, Bel agavi

6892

2015

Dr. RV Biradar

Wor kshop on
| UCEE Pr oj ect
Managenent
Cour se

Onli ne Sessi on,
Bost on
Uni versity, USA

4500

2015

M . Phani Ram
Pr asad

Wor kshop on
Sof t war e
Engi neeri ng

NI T, Waranga

6600

2015

M. CK
Sr eeni vas

Wor kshop on
Sof t war e
Engi neeri ng

NI T, Waranga

6600

2015

M. Sridhar SK

Wor kshop on
Real Tine
Wrel ess Sensor
Net wor ks and
| oT

GSSSI ET, Mysore

2297

2015

Ms. Pooj a

Wor kshop on

GSSSI ET, Mysore

2050




Kul kar ni

Real Tine
W rel ess Sensor
Net wor ks and
| oT

2015

Ms. Nirmala G

Wor kshop on
Real Tine
Wrel ess Sensor
Net wor ks and
|l oT

GSSSI ET, Mysore

2150

2015

Ms. Akshat a

Wor kshop on
Real Tine
Wrel ess Sensor
Net wor ks and
| oT

GSSSI ET, Mysore

2150

2015

Dr. RN Kul kar ni

Jour nal s
Edi tori al
Roundt abl e

organi zed by
Tayl or Francis

Bengal ur u

1755

2015

M. Venkt eshwar
A

NS3 OsI CT

BITM Ball ari

1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

staff)

Number of
participants
(Teaching

Number of
participants
(non-teaching

staff)

2016

Wor kshop:
Ener gi ng
Trends in
Basi c
Sci ence
and
Technol ogy

NI L

09/ 01/ 2016

09/ 01/ 2016 3

2016

6 Days FDP
on
Anal ysi s
of Real
Time Engin
eering
Pr obl ens
usi ng
ANSYS
Sof t war e

NI L

18/ 01/ 2016

23/ 01/ 2016 30

2016

Conput er
ai ded
el ectrical
drawi ng
and
control

NI L

21/ 01/ 2016

26/ 01/ 2016 29
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syst ens

2016

Project De
vel opnent
Met hodol og
y
Techni cal
Paper
Witing

NI L

13/ 02/ 2016

16/ 02/ 2016

2016

NS3 OSI CT

NI L

24/ 02/ 2016

26/ 02/ 2016

14

2016

Wor kshop
on
Advanced
VLSI
Desi gn
usi ng
Cadence
Tool Suite

NI L

27/ 06/ 2016

27/ 06/ 2016

25

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

| UCEE Proj ect
Managenent
Cour se

01/ 10/ 2015

01/ 01/ 2016

120

Sof t war e
Engi neeri ng

28/ 12/ 2015

08/ 01/ 2016

12

Real Tine
Wrel ess Sensor
Net wor ks and
| oT

27/ 01/ 2016

28/ 01/ 2016

Pr oj ect
Devel opnent
Met hodol ogy

Techni cal Paper

Witing

13/ 02/ 2016

16/ 02/ 2016

Journal s
Edi tori al
Roundt abl e
organi zed by
Tayl or Francis

08/ 03/ 2016

08/ 03/ 2016

NS3 OsI CT

14

24/ 02/ 2016

26/ 02/ 2016

Big Data
Anal ysi s

01/ 04/ 2016

02/ 04/ 2016

Pyt hon
Pr ogramm ng and
Dat abase
Concept s

20/ 06/ 2016

25/ 06/ 2016

Process quality

26

20/ 05/ 2016

23/ 05/ 2016
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t hr ough
optim zation
t echni ques
wast e
utilization in
st eel
manuf act uri ng

Fl uid dynam cs
in Chem cal and
Mechani cal
Engi neeri ng

27/ 06/ 2016

02/ 07/ 2016

Conput er ai ded
engi neeri ng
anal ysi s

04/ 01/ 2016

08/ 01/ 2016

Desi gn aspects
of fatigue and
fracture in
structures

18/ 01/ 2016

23/ 01/ 2016

Comput eri zed
Heat Mass
Transf er
Laboratory

14/ 12/ 2015

18/ 12/ 2015

Conput er ai ded
el ectrica
drawi ng and

control systens

29

21/ 01/ 2016

26/ 01/ 2016

Wr kshop on
Advanced
Conpr ehensi ve
| ear ni ng using
MATLAB SI MuLI NK

24/ 08/ 2015

26/ 08/ 2015

One day
WORKSHOP on
BASI C
ELECTRONI CS

07/ 11/ 2015

07/ 11/ 2015

One Week
Wor kshop on Use
of SCI LAB and
ot her Open
Sour ce Resource
for Engineering
Application

07/ 12/ 2015

11/12/ 2015

Si x days
Facul ty
devel opnent
program on
Conput er Al ded
El ectri cal
Drawi ng control
System

21/ 01/ 2016

26/ 01/ 2016

Si x days
Wor kshop on
ADVANCED VLSI
DESI GN USI NG

27/ 01/ 2016

20/ 05/ 2016




CANDENCE TOOL

Task Based 2
Trai ni ng
(TBT2016)

12/ 02/ 2016

13/ 02/ 2016 2

Two day 3
Wor kshop on
| NTRODUCTI ON TO
ROBOTI CS

12/ 02/ 2016

13/ 02/ 2016 2

One day 1
Wor kshop on In
Pursuit O
Excel l ence in
Engi neeri ng
Educat i on
Thr ough
I nnovati on

17/ 03/ 2016

17/ 03/ 2016 1

Three Days 4
Wor kshop on NS3
open source |ICT

2016

24/ 03/ 2016

26/ 03/ 2016 3

I ntercul tural 1
Conmuni cat i on
in d obal
Vi rtual
Envi ronnent s

16/ 05/ 2016

20/ 05/ 2016 6

Research Contingency, W5
Conf erences, val ue added
trai ning progranmes,
Sal ary Advance facility.

Opt i mi zati on 1 27/ 06/ 2016 08/ 07/ 2016 12
For Innovation
in Research And
Practice
Pl agi ari sm 2 16/ 10/ 2015 17/ 10/ 2015 2
| BM Cl oud 2 12/ 12/ 2015 12/ 12/ 2015 1
Conputi ng
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 6 30 30
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF, Group Gratuity, ESI, PF, Group gratuity, ESI, Acci dental 1nsurance
CL 15 days pa, EL 30 days CL 15 days pa, G oup Schene, Deputing students
nonvacation, 10 days’ Gratuity Schene, to Wor kshops,
vacation staff, G oup Acci dental | nsurance, Conf erences, Val ue Added
Gratuity Schene, Transport Facility, Trai ning Progranmes, in
Acci dental | nsurance, Sal ary Advance facility. House traini ng Prograns,
Transport, for Ph.D., Sports, NSS, Tech Fest,

Youth fest activities,
Transport facility for
I ndustry Tours, Of
Canpus interviews, etc.
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Awar eness Regardi ng Govt.
facilities Schol arship,
Loan to mnorities, etc.
Career Cuidance to
i nprove the student’s
enpl oyability.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

e Experienced and efficient personnel conduct internal audit regularly. e
External audits are done by Proficient financial auditors ¢« In the Audits,
Experts verify all transactions. ¢ There were no najor observations noticed and
the reports of the same are avail abl e.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Intertek Agency Yes | SO Coor di nat or
Admi ni strative Yes I ntertek Agency | SO Coor di nat or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

> The nmanagenent arranges for a parent teachers neet once in a senester during
a weekend. The parents are invited by faculty of all the departments. > Student
s academ ¢ performance, university results, attendance and other rel ated issues
are discussed. > At the inaugural function of UG and PG the parents are
invited and acadeni c expectations are informed to the parents. > The parents
are informed with respect to rules and regul ati ons, schol arshi ps, val ue added
courses provided by the institution fromtinme to tinme. > Parents are part of
| QAC and Gri evance Cel ls.

6.5.3 — Development programmes for support staff (at least three)

> Orientation programre > Conmputer and skill based training > | nprovenent
progr anme

6.5.4 — Post Accreditation initiative(s) (mention at least three)

> Continuous assessnents of POs and PSOs based on the results of every student
in internal and external exam nations. > Recruitnment of faculty w th higher
qualification Ph.D > Arrangenent of National and International Conferences and
FDP for the teaching faculty.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
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b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2015

One Day
wor kshop on
Fl exi bl e Man
ufacturing

System

19/ 10/ 2015

19/ 10/ 2015

19/ 10/ 2015

60

2015

Graphi cal
system
desi gn using
Labvi ew

27/ 10/ 2015

27/ 10/ 2015

27/ 10/ 2015

60

2016

Two Days
wor kshops on
Advanced
Technol ogi es
in
Aut onoti ves
for 8th
Senest er
student s

06/ 05/ 2016

06/ 05/ 2016

07/ 05/ 2016

50

2016

Car eer
Gui dance
program for
Mechani ca
st udent s by
M. Swar oop,
Jr. Manager,
JSW
Tor anagal | u

16/ 05/ 2016

16/ 05/ 2016

16/ 05/ 2016

110

2016

Cadence

Tool s on

Cl T ASIC
Fl ow

27/ 01/ 2016

27/ 01/ 2016

27/ 01/ 2016

60

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Tal k on

Snt .

Wonan
Politician —
Sushnma
Swar aj

G eat

21/ 11/ 2015

21/ 11/ 2015

20

0
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Awar eness
Programme on
Child Marriage

05/ 12/ 2015

05/ 12/ 2015

10 0

World Aids
Awar eness
Pr ogr amre

01/ 12/ 2015

01/ 12/ 2015

74 120

Cel ebr at ed
I nt er nati onal
Wnen' s Day

08/ 03/ 2016

08/ 03/ 2016

300 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

02
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roorms Yes 0
Scri bes for exam nation Yes 2
Speci al skill devel opnent No 0
for differently abled
students
Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 3 3 30/ 10/ 201 1 Engi neeri Scopes 234
5 ng as a |and oppor
Car eer tunities
i n Engi ne
ering

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

SERVI CE RULES, POLI Cl ES,

PROCEDURES and EMPLOYEE

HANDBOOK ( REVI SED JUNE
2014)

01/ 07/ 2015

Service Rules Policies
and procedures is clearly
defined and the sane is
circulated to all the




staff. The details are
avail able in the
following link: https://w
ww. bi t m edu. i n/ st udent cod
e of ethics.

St udent Code of Ethics

08/ 08/ 2015

Every student is expected
to represent himor
hersel f honestly and
respectfully in all

situations. Students are

expected to nmaintain the
hi ghest standards of
academc integrity.

Students are expected to

adhere to the rules and
regul ati ons set at/by the
National / State /
District / College.
Students are prohibited
in using nobile phones in
the class and during any
ot her academ c activity.
St udents shoul d
compul sorily wear Coll ege
I D Card and shoul d be
vi si bl e. Students shal
be guaranteed that their
Freedom of Speech will be
observed by all college
menbers. Students nust
behave respectfully
toward their peers,
teachi ng and nont eachi ng
Staff.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From Duration To

Number of participants

| nduction Program
for First year B.E
St udent s

07/ 08/ 2015

08/ 08/ 2015

790

I ntroduction to
Ceneral Aptitude

09/ 08/ 2015

09/ 08/ 2015

790

Lecture by HOD on
Honesty, Integrity
and Patriotism

10/ 08/ 2015

10/ 08/ 2015

790

Awar eness on Anti
Raggi ng and
Preventi on of
Sexual Harassment
on Wnen

12/ 08/ 2015

12/ 08/ 2015

790

| nducti on program
for PG students and
Awar eness on
Pl agi ari sm

30/ 10/ 2015

30/ 10/ 2015

130

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai n Water Harvesting System EWaste segregation. LED Lightings. Exclusively
Swaach Bharath Waste Col |l ecti on Van was procured for waste disposable in
scientific manner.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I. Title of the Practice: To enhance research potential of faculty nenbers. The
Practice: The Institution —Industry interaction cell has been established. The
institution encourages the faculty nmenbers to publish the research papers,
attending national/ International conferences and to carry out consultancy
wor k. The faculty nmenbers are encouraged by providing the cash incentive to
those who publish research articles in national/ International journals. They
were sponsored to attend the national/ International conferences in
I ndi a/ Abroad. The cash incentives are provided to those faculty nenbers who are
doi ng the consultancy work based on the anpbunt and nature of work. As nmany as
03 MbUs have been signed between the institution and various industries to
carry out the research and consultancy activities. MUs are al so signed between
foreign Universities also to expose the faculty nmenbers to the current research
areas. Il. Title of the Practice: Mnitoring the Increnmental Academ c growt h of
the students CGoal: To identify the academ cally weak students and assess the
reasons for their poor performance. These weaknesses shoul d be studied and
proper renedial action is to be taken to address these problens. The
counsel l ors have to nonitor the academ ¢ progress of the students identify
their area of weakness |ike analytical, theoretical, practical etc., and after
di scussi ons and del i berations decide on the renedial neasure that is to be
adopted. It is not necessary that the reason for the problemis with the
students or their academ c back ground. In sone cases it may even be due to the
soci al background, econom ¢ background etc., in such cases personal counselling
has to be done to ensure that they overcone the difficulty. The Context: The
state of Karnataka being a state depending on agriculture as its main source of
i ncone, many of the students hail froma rural background. Quite a few of them
have conpleted up to their higher secondary education in Telugu nmedi umand find
it difficult to adapt to the English nedium of instruction. Added to that is
their fear of city culture, inbalance in acadeni c background of peers,
hesitation in asking for guidance or help in studies or personal counselling
etc., These students when not given the hel ping hand, tend to drop back in
their academ c grades and eventually there is the chance of even droppi ng out
of the course. So the managenent of BITM deci ded to address these issues by
formul ati ng a personal nmentor system so that such students get the required
gui dance fromthe staffs and al so the system of peer to peer helping in the
hostel s al so provided themthe necessary noral and enotional support that they
needed nost. The Practice: The continuous acadenic monitoring system hel ps the
faculty in recording the academ c progress of each and every student. Also the
ment ori ng system adopted, where in every faculty is in charge of 1520 students
and acts as a nmentor for those students, so that they can approach their
respective faculty in case of any academ c / personal help. This persona
mentoring system hel ps the faculty in identifying the academ cally weak
students. Those students are called for personal counselling and the nentor
tries to understand the nature of the problemfaced by these students. On
anal ysis it has been found that the reason for the poor perfornmance of these
students is of two types. One nmay be due to their academ ¢ background and the
other may be due to their econom ¢ and social background. Wile anal ysing the
academ c reasons it has been found that Students who have conpleted their
schooling in Telugu nmediumfind it difficult to understand the technica
concepts which are taught in English. This problemwhen | eft unaddressed | eads
to lack of interest in the subject, which reflects on their end senester




results and in worst cases may even lead to drop outs. Such students who have
not been able to have their schooling in English mediumare given specia
coaching in English. These English coaching classes are conducted after class
hours. This is supplenented by peer to peer teaching where in hostels, a
separate study hour is allotted during which the students are encouraged in
group studies. This concept helps in not only creating a better rapport anong
the students but also hel ps themin understanding the concepts well because
they may find it easy in asking the help of their friends in studies.
Incidentally the students predoninantly are from weaker and di sadvant aged
section of the society. The financial constraints faced by the students al so
have its effect on their academ c performance. Wen the nentors come to know of
such difficulties they suggest the students about the external financi al
options that are available |ike, bank |oans, Government scholarships etc., In a
few cases the Managenent al so sponsors the education of such students through
schol arshi ps and freeshi ps. The perfornmance of the students in the class is
recorded senester wise in the departnent and as stated, the faculty nmenbers
care for the acadenmically weak students by way of personal counselling and
mentoring. Wen identified at the beginning of the course and in sone cases
even before that (with the hel p of analysis of their performance in higher
secondary exam nati ons and class roominteraction during the bridge courses),
it becones easier to bring themto the nain streamand instil a sense of
confidence in themso that they can performwell in their subsequent senester
exam nations. Evidence of Success: Provide evidence of success such as
performance agai nst targets and benchmarks and review results. Wat do these
results indicate? Describe in about 200 words. The practice of nmonitoring the
i ncremental academnmic growmh of the students has been adopted by BI TM for the
| ast six years. Every year at the beginning of the acadenic year the students
are counselled by the faculty and the HOD al so addresses them |t has been
noted that the academ c perfornmance of students has al ways been on the rise and
the result anal ysis done every senester is a proof of it. The result analysis
not only give the data about the perfornmance of the students during the
senester exans, but also on analysis the faculty will be able to judge whether
a particular student is good in analytical or theory subjects, what kind of
remedi al nmeasure is needed to solve his problemetc., Every senester the
faculty is encouraged to achieve 100 results in their respective subjects.
However, as it is not practically possible to achieve the sane, the nmanagenent
ensures that the notivation factor is not lacking in the faculty, by neans of
cash rewards and certificates of appreciation to staff nenbers who secure
maxi mumresults in their subjects. The managenent has clearly understood that
the process of achieving good academic results is not only in the hands of the
students and faculty, but also the backing of the nanagenent plays a najor role
in achieving the same. In this context the nmanagenent provides additional help
in the formof incentives to better performng staffs, refreshnents to faculty
who engage in extra coaching classes, mlk and tea to hostel students during
the study hours, power back up for the hostels and the college during the
coaching classes etc., The review of the results has shown that the students
have perforned better as the course progresses and there has been an
incremental academic growth in their performance. Problens Encountered and
Resources Required: Please identify the problenms encountered and resources
(Financial, Human and other) required to inplenent the practice. The nonitoring
of the increnental academ c growth of the students is a success story of BITM
and all the other institutions of our group are now followi ng our footsteps in
i npl ementing this system However as every success story has a turbul ent phase,
so also this systemwhen inplenmented had its own share of problens |ike > Non
cooperation fromthe students in accepting the study hours at the hostel >
Hesitation on the part of the rural students to mingle with their city
counterparts. > Faculties finding it difficult in staying back after coll ege
wor ki ng hours. > Transportation problens for the faculty and day schol ar




students. These problens were overcone by the managenent by adopting various
nmeasures |i ke > Counselling the students and meki ng them understand the
i mportance of overcom ng the denon inside themthat prevented themfrom
accepting the additional study hours at the hostel. > Personality devel opnent
sessions for the rural students. > Mditivating the faculty by financial rewards
and certificates of appreciation. > Providing free transport to faculty and day
schol ars who stay back after coll ege working hours.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. bitm edu.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Proctorship Resulting in Good Acadenmi ¢ Results: Conscious effort was nmade by
t he managenent in consultation with all the stake holders that nmentoring /
proctoring to be done in a focused manner. Decision was taken to allocate 15
students for one faculty nmenber and closely nonitor students’ academc
progress, extracurricular activities and participation in various externa
conpetition. Each student was provided with a proctoring book to | og student’s
information along with academ c details. Each faculty woul d counsel every
student at least 3 tinmes in a senester and | og student’s progress. The
absentees for a particular period was |ogged in the absentees |ist and any
devi ati ons observed by the Head of the Departnent was imedi ately addressed
w.r.t. student absenteeism The proctors constantly spoke with the student’s
parents and kept updating about their ward progress. This action and foll owp
resulted in students showi ng keen interest in acadenic and extracurricul ar
activities. High perform ng students were encouraged to participate in various
competitions, organize departnental events under their departnent forums and
departnent professional society. Renedial classes were taken for the
academ cally weak students and this resulted in higher progression of students
to higher senester. Overall the proctoring system has inproved the academnic
standards in ternms of results which increased by 6.2, students participation in
technical events, placenents and in extracurricular activities.

Provide the weblink of the institution

http://ww. bitm edu.in

8.Future Plans of Actions for Next Academic Year

> To conduct nore national / international sem nars / workshops. > Energize the
activities of all the clubs and forunms in the college. > To achi eve high
standards in Research and Devel opnent. > Col |l aboration with institution and
i ndustries to be strengthened. > Apply for patents.
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